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DES IG N  G U IDE  
 

This PowerPoint 2007 template produces an A1 presentation poster. 

You can use it to create your research poster and save valuable time 

placing titles, subtitles, text, and graphics.  

 

We provide a series of online tutorials that will guide you through the 

poster design process and answer your poster production questions. To 

view our template tutorials, go online to PosterPresentations.com 

and click on HELP DESK. 

 

When you are ready to print your poster, go online to 

PosterPresentations.com 

 

Need assistance? Call us at 1.510.649.3001 

 
 

QU ICK  START  
 

Zoom in and out 
 As you work on your poster zoom in and out to the level that is 

more comfortable to you. Go to VIEW > ZOOM. 

 

Title, Authors, and Affiliations 
Start designing your poster by adding the title, the names of the authors, and the 

affiliated institutions. You can type or paste text into the provided boxes. The 

template will automatically adjust the size of your text to fit the title box. You 

can manually override this feature and change the size of your text.  

 

TIP: The font size of your title should be bigger than your name(s) and institution 

name(s). 

 

 

 

 

Adding Logos / Seals 
Most often, logos are added on each side of the title. You can insert a logo by 

dragging and dropping it from your desktop, copy and paste or by going to INSERT 

> PICTURES. Logos taken from web sites are likely to be low quality when printed. 

Zoom it at 100% to see what the logo will look like on the final poster and make 

any necessary adjustments.   

 

TIP:  See if your school’s logo is available on our free poster templates page. 

 

Photographs / Graphics 
You can add images by dragging and dropping from your desktop, copy and paste, 

or by going to INSERT > PICTURES. Resize images proportionally by holding down 

the SHIFT key and dragging one of the corner handles. For a professional-looking 

poster, do not distort your images by enlarging them disproportionally. 

 

 

 

 

 

 

 

 

Image Quality Check 
Zoom in and look at your images at 100% magnification. If they look good they will 

print well.  
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QU ICK  START ( con t . )  
 

How to change the template color theme 
You can easily change the color theme of your poster by going to the DESIGN 

menu, click on COLORS, and choose the color theme of your choice. You can also 

create your own color theme. 

 

 

 

 

 

 

 

 

 

You can also manually change the color of your background by going to VIEW > 

SLIDE MASTER.  After you finish working on the master be sure to go to VIEW > 

NORMAL to continue working on your poster. 

 

How to add Text 
The template comes with a number of pre-formatted 

placeholders for headers and text blocks. You can add 

more blocks by copying and pasting the existing ones or 

by adding a text box from the HOME menu.  

 

 Text size 
Adjust the size of your text based on how much content you have to present.  

The default template text offers a good starting point. Follow the conference 

requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu and  

click on TABLE. A drop-down box will help you select rows and 

columns. You can also copy and a paste a table from Word or 

another PowerPoint document. A pasted table may need to be re-

formatted by RIGHT-CLICK > FORMAT SHAPE, TEXT BOX, Margins. 

 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. Some 

reformatting may be required depending on how the original document has been 

created. 

 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the column 

options available for this template. The poster columns can also be customized on 

the Master. VIEW > MASTER. 

 

How to remove the info bars 
If you are working in PowerPoint for Windows and have finished your poster, save 

as PDF and the bars will not be included. You can also delete them by going to 

VIEW > MASTER. On the Mac adjust the Page-Setup to match the Page-Setup in 

PowerPoint before you create a PDF. You can also delete them from the Slide 

Master. 

 

Save your work 
Save your template as a PowerPoint document. For printing, save as PowerPoint of 

“Print-quality” PDF. 

 

Student discounts are available on our Facebook page. 

Go to PosterPresentations.com and click on the FB icon.  
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OBJECTIVE 

INTRODUCTION 

METHODOLOGY 

• The Schutte Self Report Emotional Intelligence Test (SSEIT) in1997 Nicole 
S.Schutte by to measure the emotional intelligence 

• 33 items loading on factor one represented all portions of the conceptual 
model of Salovey and Mayer (1990). 

• A questionnaire online survey was conducted. 

• The question measured various aspect of attention to feeling, clarity of 
feeling, mood repair, optimism and impulse control of the employee’s 

• Fundamental Interpersonal Relations Orientation-Behavior (FIRO-B) 1950s 
by William Shutz to measure the employee’s orientation behavior 

• A questionnaire online survey was conducted. 

• The question measured inclusion affection and control to provides a score 
that is used to estimate how comfortable an individual is with a specific 
behavior. 

DISSUSSION AND RESULTS 

• SSEIT resulted in scale items that represented appraisal and expression of 
emotion in the self and others, regulation of emotion in the self and others 
and utilization of emotions in solving problems 

• Employee receives scores indicating low, medium, or high wanted and 
expressed needs for each of the six elements within the below FIRO table 

• Employee’s with expressed behaviour have higher emotional intelligence 
than the employee’s with wanted behaviour. So the is a significant 
relationship between emotional intelligence and employee’s orientation 
behaviour 
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LITERATURE REVIEW 

•  Emotional Intelligence (EI) is defined as one’s ability to recognize one’s own 
feelings and others’ feelings, to differentiate among them, and to use the 
information to manage one’s thinking and behavior (Salovey & Mayer, 1990). 

 

•  Expressed Behavior is related to how comfortable we feel about exhibiting 
a behavior toward other people. Wanted behavior, on the other hand, is 
related to the level we want other people to exhibit a behavior toward us. 

RESEARCH QUESTION AND HYPOTHESIS DEVELOPMENT 

  

DATA COLLECTION 

LIMITATIONS AND FUTURE WORK 

• This study does not take into account the differential parameters between 
the individuals 

• The relationship can be further studied by introducing new variables to the 
existing model 

• The study can be taken forward by deepening the knowledge about 
Emotional intelligence and its predictive behaviour. 

Data was collected from a sample of 201 employee’s working in teams or 
groups and locations across India 

• Emotional Intelligence plays an important role in understanding emotions. EI 
as the ability of understanding and taking favorable actions accordingly. 

Orme (2003) described three important points in his definition of EI. 

• Understanding emotions of one-self. 

• Understanding emotions of others 

• Taking favorable actions on the basis of our understanding of 

these emotions. 

•Emotional Intelligence (EI) is defined as one’s ability to recognize one’s own 
feeling and others’ feeling, to differentiate among them, and to use the 
information to manage one’s thinking and behavior (Salovey & Mayer, 1990). 

•   Emotional Intelligence of employee is the instrument in enhancing  their 
work-related behavior and their job performance and success, which ultimately 
leads to organizational success (Goleman, 1998; Derman, 1999; Groves, 
McEnrue, & Shen, 2008). 

To Identify the impact of emotional intelligence on employee’s team 
orientation behaviour whether employee exhibiting a behaviour toward 
other people in organization or wanting other people to exhibit a behaviour 
toward him/her 

• The data analysis was carried out 
with the SPSS program 
• The comprises 33 items, three of 
which (5, 28 and 33)are reverse-scored 
from participants reply on a Likert 
scale and a total score was derived  
responses. 
• Attention to feelings as measured 
subscale of the Trait Meta Mood Scale 
[r(48) =0.63, p<0.0001]. 
• Clarity of feeling as measured by 
subscale of the Trait Meta Mood Scale 
[r(47)=0.52, p<0.0001] 
• Mood repair as measured by the M-
sub scale of the Trait Meta Mood Scale 
[r(47) = 0.68, p <000.1] 

Each category receives a score 
ranging from 0 to 9. Based on 
your score, each section will fall 
into one of three categories: 
•0-2 Low 
•3-6 Medium 
•7-9 High 

             SSEIT                                        FIRO-B 

    What is the relationship between emotional intelligence and employee’s 
orientation behaviour employee exhibiting a behaviour tAoward other 
people in organization or wanting other people to exhibit a behaviour 
toward him/her? 

 Emotional  
Intelligence 

 Wanted  
Behaviour 

Expressed  
Behaviour 

H1: There exists significant relationship between emotional intelligence and 
employee’s expressed behavior 

H2: There exists significant relationship between emotional intelligence and 
employee’s wanted behavior 
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